Position: Director of Development

Reports to: CEO

Location: Remote within BC, Hybrid; Ability to spend time in person at Hollyhock on Cortes Island
Term: Full-time (40 hours per week), permanent

Compensation: $90k to $125k, plus benefits and potential for performance-based bonus.
Applications Due: July 15, 2025

ABOUT US

Community, connection and impact are the foundation of Hollyhock, through each uniquely
curated gathering or program. Our vision is a living and loving planet for all, and we nurture
inspired leadership through collective and immersive experiences, through renewing people's
connections to themselves, one another, and the natural world.

At Hollyhock, staff really care about each other. Season after season, staff consistently report that
one of the best things about their work is the relationships they build with their colleagues.

We believe that our staff must reflect the diversity of the communities we serve. We strongly
encourage applicants of all genders, ethnic and cultural backgrounds, sexual orientations,
abilities, and with a range of life experiences to apply. Please feel free to state any aspects of your
identity that may contribute to diversity in our workforce in your cover letter, so we can prioritize
your application.

ABOUT THE ROLE

The Director of Development will play a pivotal role in advancing Hollyhock's mission by leading
and executing our comprehensive fundraising strategy. This position requires a dynamic,
results-oriented leader with a proven track record in securing significant philanthropic support.

The Director of Development will work closely with the CEO, the Senior Leadership Team (SLT),
and the development support team to meet and exceed our annual fundraising goals. This role is
relational and entrepreneurial, requiring bold thinking and innovative approaches to fundraising.

ABOUT YOU

You are a people person that thrives in a fast paced, thoughtful environment that challenges you
to be your best self. You have an entrepreneurial mindset and strong interpersonal skills, with the
ability to build and maintain relationships with donors, volunteers, and staff. You feel a passion for
Hollyhock’s mission and a commitment to personal growth and social transformation.



KEY RESPONSIBILITIES

Fundraising Strategy and Execution
e Design and implement a robust development strategy that includes multiple philanthropic

and sponsorship revenue streams totalling $2 - 5 million annually and growing this base, in
collaboration with the CEO.
e |dentify new opportunities and innovative approaches to fundraising.
e |dentify, cultivate, solicit, and steward major gift prospects and donors.
e Create compelling proposals and presentations to engage potential donors and sponsors.
e Oversee the planning and execution of budgeting for the Fundraising department
including events and campaigns.
e Cuide and support the ongoing growth and development of our Legacy Circle giving
program
e |ead and manage our Fundraising strategy across core fundraising channels:
o Donor Relations and Stewardship
m Build and maintain strong relationships with existing and prospective major
donors, sponsors, and partners.
m Develop and implement personalized stewardship plans to ensure donor
satisfaction and long-term commitment.
m Provide regular updates and reports to donors on the impact of their
contributions.
m |dentify and implement strategies for small donations
o Corporate Sponsorships and Mission Aligned Partnerships
m |dentify and secure corporate sponsorship and partnership opportunities that
align with Hollyhock's mission and values.
m Develop partnership proposals and negotiate sponsorship agreements.
m  Maintain ongoing communication with corporate sponsors to ensure
successful partnerships.
o Grant Writing and Foundation Relations
m Research and identify grant opportunities from foundations and other
funding sources.
m  Write and submit compelling grant proposals to secure funding.
m  Manage relationships with foundation representatives and provide required
reports and updates.

Leadership and Team Management
e Grow, lead and mentor the Development team, fostering a collaborative and thriving
culture.
e As part of the Senior Leadership Team, participate in stewarding the organization as a
senior leader.



e Engage and support the board and leadership to build a strong culture of philanthropy at
Hollyhock.
e Provide regular reports and updates on fundraising progress to the SLT, CEO and Board.

Communications and Marketing
e Collaborate with the marketing team to develop fundraising assets and overall
communication strategy to drive engagement.Develop the annual report and all required
impact reports
Ensure consistent and effective messaging across all fundraising communications.
e Utilize social media and digital platforms to enhance fundraising efforts and engage
donors.

QUALIFICATIONS

e Bachelor's degree in a related field; Master's degree preferred.

Minimum of 7-10 years of progressive experience in fundraising, with a focus on major gifts,

corporate sponsorships, and foundation grants.

Highly relational and able to build good relationships across sectors.

Proven track record of securing significant philanthropic support and achieving fundraising

goals.

Exceptional interpersonal, communication, and presentation skills.

Strong leadership and team management abilities.

Ability to think strategically and creatively to develop innovative fundraising approaches.

Entrepreneurial spirit with a bold approach to identifying and seizing new opportunities.

Proficiency in fundraising software and donor management systems.

Existing networks in climate, justice, advocacy, consciousness, and purpose economy

spaces are an asset

e Personal commitment to equity and inclusion: an understanding of systemic oppression
and intersectionality, with experience applying anti-oppression practices at work and in
community.

e Ability to visit Cortes Island periodically to engage with donors

Compensation and Benefits

Salary based upon experience
Health benefits after 3 months probationary period
4 weeks paid vacation

Discounts on all of Hollyhock services and meals
One complimentary Hollyhock program per year
Potential for bonus based on performance

To Apply:

Contact Jodi Peters, People & Culture Lead at jodi@hollyhock.ca with your expression of interest,
resume & cover letter



