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Rory has been a dynamic force in Canadian business for more than 20 years.
As a proud Coast Salish woman of Sechelt (shishalh) descent, Rory is proud to
bring her diverse background and experience to her role as CEO at NUQO.

A passionate voice for a number of important issues, including Indigenous
housing and affordable childcare, Rory remains a dedicated advocate for the
communities NUQO serves.

Founded in 2020 and headquartered in Vancouver, British Columbia, NUQO
Modular is a female-led, proudly Indigenous construction company recognized
for its sustainable and culturally grounded approach to modular building.

Read more about Rory here.
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.\ ® LVVIKH FR IRXQGHURI 7KH 6VIDULVK &DODGD DQG D SIRIHWRULQ VKKH * X\WIDYWVRQ
6 FKRRORI %XMOHW DVWIKH 8 QLYHUAW RI 9 LFVRUD + H LV D VRFLDOHQWHS LHQHXUZ VM
DP DWHAWGHIWHHILRP 6LP RQ) WDVHUS QLYHUMWE/ 6 FKRRORI 5 HVRXUFH DQG

( QYLLRQP HQVOD DQDJI HP HQWDQG DQ 0 %% LQ 6 XWILQDE B, QQRYDVMRQ [LRP  VIKH
8 QLYHUAW RI 9 LFVRUD

7KHFQP DWW FUMY DQG HQYILRQP HQVIDOGHJ] LDGDVIRQ KDYH D GLVS RS RUARQDWM

P SDFVWRQ\ RXWK <RXViK HQFRXQWHUE DUIHW/ VIR FDSDFIW EXLABLQ] IHVRXUFHV
LHFRJ QMRQ DQG FRP P XQIVHVVIKDWFDQ VXSSRUMKHLULP SDFWDV FKDQJHP DNHU,
DQG BIDGHW/

7KH 6VDULVK &DQDGD XSAW/\ RXWK FKDQJHP DNHW DP S@\ LQJ VKHUYRIFHVLQ
FQP DV DFVIRQ Z KL®I FHOWUQJ RXUDSSWRDFK RQ HT XIW DQG MWMEH : H SIRVIGH
VKH HWHQWDCHGXFDVIRQ UIHVRXUFHV FRP P XQIAHV DQG WHFRJ QIMRQ | RU\ RXVIK VR
VKK WYH DV GIDGHW/LQ VKDSLQJ D F@P DV UHVLOHQW XK UH

5HDG P RIHDERXW \ ®1( P SUQIKDP KHWH
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&DUD / HRQ LV DQ LOQRYDVRU :  KHQ DSSIRDFKHG Z LK VIKH RSSRUXQIW VR
EHFRP H SDUARI - XVW INH) DP LO® + RP H&DUH \VKH VSHDUKHDGHG VIKH | LUAMVRFLD!
DFTXIMMRQ E\ FKDUMHV1Q &DQDGD : ik KHUYIMRQ - XMW LNH ) DP L® KDV EHHC
WDQVIRWP HG LOVR D 6 RFIDY{ QVALBUMH Z VK VIKH P DNRUW RI SWRILW J RIQJ VR
FKDUMIHV ' XUQJ KHUFDUHHU &DUDD KDV SWRYLGHG GIDGHUKLS FRDFKLQJ

P HQVRUKLS DQG HGXFDVIRQ VR VIKRXVDQGV Rl HQWHS LHQHX W/ DQG WP D@D
EXVIQHW RZ QHW/

-XWW INH) DP LO + RP H &DWH LV D &HWA LHG 6 RFLDO( QWALS UVH VIKDWK DV EHHQ
VXSSRWQJ &DQDGLDQ IDP LAHVZ IViK FRP SDWIRQDW! SHURQDA HG LQ KRP H
E®IQGHG FDUH VIQFH 2 XUWKWIG FDUHI LYHW DQG | IDQFK LVH S DUADHLY DUH
FRP P LWHG VR SLRYIGIQJ QRWMMASK\ IFDOVXSSRUAEXWDAOR HP RURQDOFDWH
UHVRXUFHV DQG DGYRFDF\  $ V & DQDGDR/ | LLAMWRFLDODFT XIMMRQ E\ D FRDAMRQ R
FKDUMIHV VKH P DNRUW RI RXUSURI LW DUH UHIQYHWMG LQVR RXUP MMRQ VR

P SIRYHDJLQJ 1Q S@FH IRWIHUQJ FRQQHFVIRQ HGXFDVIRQ DQG GLJ QW IRU
HYHY FQHQOWZ H VHUYH

5HDG P RUH DERXW&DUD / HRQ KHWH
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( GHQ) LOHGD\ VD Q-KLDZ IVZ -Z &WHHZ RP DQ IWRP 6Z HHW WDW) LML DVRQ
IQ7WHDW  VAULVRU DQG VIKH SXEQWHURI ,QGLILL HZ V 6KH LVDOR VIKH &( 2 DQG
FR IRXQGHURI WSZ -Z LQ P HGID WKH QDVIRQDO, QGLI HQRXVP HGLD QRQS LRI VWK DW
EHFDP HWHKRP HRI ,QGLILL HZ VIO DQG D FR IRXQGHURI ViKH , QGL] HQRXV
0 HGLD $ WRFIDWRQ Rl &DQDGD D QDWRQDODGYRFDF\ ERG\ |RU, QGLI HQRXV
NRXLDD@AV DQG ELRDGFDWALY LQ & DQDGD

$WQGLI L1 HZ V ,QGLI HQRXVWRUHVDUH DP S LHG VIKURXJ K WDXP D LQIRWP HG
GHFRIRQL HG MRXLWDDOVP  VIKDWKRQRW/VIKH H SHUHQFHV Z RUTS YIHZ V DQG
NQRZ BIGJH RI ,QGLI HQRXV3HRS BV 7KWRXJ K IHDMRQDODFFRXQVDELOW Z H
FUHDWA P HDQLQJ I XOFRQOHFRQVLQ FRP P XQIMHV DQG | RWAUMKVK VIAQQJ
DFFRXQVDELOW DQG KHDQQJ | RUDM,QGLI HQRXV SHRS O

5HDG P RUH DERXW GHQ ) LQHGD\ KHUH
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&K@®H* RRGIVRQ LVD FRP P XQIW BIDGHU VSHDNHU DQG DGYRFDVIA GHGLEDVIAG VR
IP SWRYLQJ \ RXViK KHDOK DQG Z HODEHIQJ DFLIRW %UMAK &ROXXP ELD 6KH LV VIKH

) RXQGHUDQG ( [ HFXVIYH' WWHFVRURI 1 D@ + RP H6RFLHW D\ RXVK GG FKDUW
VKDWSLRYLGHV SLRYLQFH Z LGH GUXJ HGXFDVRQ DQG QD& RQH WDIQLQJ 1Q VFKRRY
WHDFKLQJ RYHU \ RXQJ SHRS® VR GDW 8 QGHUKHUGBIDGHUKLS

1 D®[ + RP HKDVH SDQGHG WP SDFWKURXJ K GRFDORXWHDFK GIMAME XVIQJ
FDUH SDFNDJ HV KRWIQJ FARVKLQJ GUYHV DQG GHQYHUQJ Z DPP P HDOW VR
&RTXIVDP B/XQKRXVHG FRP P XQIW

1 D®[ + RP H6RFLHW LV D UHJ DMMUHG FKDUW VKDWZ DVIRWP HG LQ UHVSRQWH VR %6 \
VR[ LE GUXJ FUMV 1 DQR[ + RP HLV\ RXVK IRXQGHG \ RXVK XQ DQG SWRYIGHVIHH
HYLGHQFH EDFNHG SHHUVR SHHUGUWXJ HGXFDVIRQ DQG QDAR[ RQH WDIQIQ] 1Q %6&
VHFRQGDU VFKRRADQG FRP P XQIW VHWIQJV 1 DAR[ + RP HVVHUYLEHV DUH RITHUHG
|UHH RI FKDW H VR HQP LQDVIA EDUIHWY/ IDFHG E\ VMDFKHW/ DQG FRP P XQIW J LRXSV

5 HDG P RUH DERXW&K@RH * RRGLVRQ KHWH
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Today, effective strategy integrates culture and brand, embraces the change that’s
all around us, and is captured in a living document that empowers leaders through
change, growth, and organizational development.

In this session Mike Rowlands will share insights into Junxion’s Turning Point™
approach, which blends Agile methodologies, Appreciative Inquiry, stakeholder
engagement and systems thinking in an integrated model that’s been
implemented by many SVI alumni in their ventures—and a long list of visionary,
social purpose organizations.

Read more about Mike Rowlands here.
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The social purpose economy is growing in Canada with more and more businesses
defining a reason for being centered on creating a better world and on profitably
solving the problems of people and planet. But, defining and implementing a social
purpose can feel daunting.

From selecting and articulating a social purpose to authentically bringing purpose to
life across all facets of your business and sharing your progress, there are a number of
steps to take and things to consider along your unique journey.

Sharing Coast Capital’s experience developing, implementing, and now measuring its
social purpose, this workshop will walk through suggested steps of a purpose journey
and explore opportunities for purpose integration and measurement within your own
business.

Read more about Rachel Dick, here.
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Most growth-stage founders are drowning in their own success, tracking dozens of
metrics but still making gut decisions because nothing feels trustworthy. You're
not broken; your data diet is.

This workshop introduces the Precision Principle from Aligned Impact's Pathway
to Data Mastery: the ability to identify, amplify, and act on signal while filtering out
noise. Through live demonstrations and real-world case studies, you'll discover
how mission-driven businesses transform overwhelming spreadsheets into
confident decisions using just 5 key metric categories mapped to their core
business process.

Perfect for CPG, wellness, and mission-driven brands in the $500K-$5M "messy
middle" who know their numbers matter but feel lost in the data. No prep
required—we'll work with your actual business challenges in real-time. Walk away
knowing exactly which numbers drive your business forward and which ones are
just keeping you busy.

Read more about Siri Amrit Khalsa here.
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Loss is an inevitable part of life and, by extension, the workplace. Whether it's the
passing of a team member, a significant organizational change, or personal grief
associated with invisible losses such as miscarriage, divorce, or caretaking for
aging parents, leaders must be equipped to navigate myriad challenges with
compassion and competence.

This workshop addresses the often-overlooked aspects of leadership during times
of loss. Participants will explore the emotional and operational impacts of grief
within organizations and develop strategies to support their teams effectively.

Particularly relevant for leaders committed to fostering inclusive and supportive
environments, recognizing that addressing loss is integral to organizational health
and sustainability. Our session emphasizes the importance of empathetic
communication, flexible policies, and the integration of rituals to honour times of
transitions.

Read more about Christa Overnell here, and read about Megan Sheldon here.
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